
Case Study

Ashlyns School
 
School context

Ashlyns School is a mixed secondary school in Berkhamsted, Hertfordshire. It is the town’s only 
state secondary school. A new role of Equality Coordinator was created to work with the Deputy 
Headteacher and the school community to challenge sexist attitudes and promote a positive 
learning environment.  Ashlyns School received the UK Feminista: Action Award for its outstanding 
work to combat sexism through a whole school approach. 

Actions to tackle sexism 

•	 An Equality Coordinator was appointed.

•	 A staff working group and student Equality, Diversity and Inclusion (EDI) Committee was 
established to contribute to the school’s work on tackling sexism.

•	 Changes were made to the school policies and procedures, including the implementation of 
new reporting systems for sexist behaviour. Rules and procedures were made clear to ensure a 
consistent response throughout the whole school community.

•	 Students were surveyed about their experiences of protected characteristics and discrimination. 
The survey results were used to help develop effective policies and practices and to update the 
PSHE curriculum.

•	 Focus groups were held with students about their experiences of sexism and misogyny, the 
results of which were anonymised, summarised and shared with staff and parents/carers.

•	 Training on tackling sexism was provided to all school staff. This included information about 
changes to school policies and the reporting structure.

•	 Flow-chart ‘scripts’ were created to support and empower staff to tackle specific examples of 
sexist behaviour.

•	 Extensive work on the subject of ‘Progressive Masculinity’ was undertaken to help reframe 
the conversation around what it means to be a man. Separate group sessions with year 9, 
year 10 and year 12 boys were held, as well as a whole sixth-form assembly. Feedback was 
overwhelmingly positive. This then led to a whole school assembly delivered to every year group 
by a member of staff, using materials inspired by the process.

•	 Assemblies were delivered to students to raise awareness of sexism and how to report 
incidents.

•	 A poster campaign was implemented to communicate and reinforce the school’s commitment to 
tackling sexist attitudes and behaviour.

For further information about training and resources from UK Feminista visit www.ukfeminista.org.uk
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