
Case Study

Birmingham Metropolitan College (BMet)
 
School context

BMet is a large Further Education college with over 10,000 students and three main campuses 
across Birmingham. The aim of their whole college approach was to create a college environment 
free from sexism, in which men and women can learn and live as equals. BMet received the 
UK Feminista: Action Award for its outstanding work to combat sexism through a whole college 
approach.

 
Actions to tackle sexism 

•	 A comprehensive whole college approach action plan was developed. This process involved 
consultation and collaboration with students, staff and governors.   

•	 Phase one incorporated all staff training focused on tackling sexual harassment. This was 
delivered to all staff as a mandatory element of their Continued Professional Development. 

•	 The formulation of a working group with representation across the college was established as a 
key element to embed the whole college approach action plan. The group monitored progress 
and supported the college to deliver the action plan. 

•	 College policies were reviewed and updated to clearly and explicitly reflect BMet’s zero-
tolerance approach to sexual harassment. This included clear guidance for staff on dealing with 
incidents.

•	 Monitoring systems and incident reporting categories were reviewed, updated and aligned to 
ensure staff could clearly capture incidents and monitor and respond to trends. 

•	 Parents and carers were informed about the whole college approach to tackling sexism. They 
were also given access to UK Feminista’s film for parents along with other key resources. 

•	 All students engaged in assembly-style sessions highlighting the whole college approach to 
sexism and sexual harassment and how concerns can be reported. 

•	 As part of BMet’s enrichment offer, the college worked in partnership with the Violence 
Reduction Partnership (VRP), the NHS and other partners to organise student events. Key topics 
included healthy relationships, consent and sexual health.  

•	 A theatre programme was commissioned to raise awareness about sexual assault and 
harassment through drama and a character Q&A. Productions were delivered across all 
campuses and were well attended. 

•	 Staff and students were surveyed to understand the starting point and surveys were repeated to 
measure progress and impact of the action plan. 

•	 A visual awareness campaign was initiated across the college, which incorporated a suite 
of posters to challenge sexual harassment and sexist language. These were displayed in all 
classrooms and other communal spaces.

For further information about training and resources from UK Feminista visit www.ukfeminista.org.uk
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